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Affirmative Action Plan

Features Benefits

» Innovative — Keeps your credit union » Achieves compliance with Executive
up-to-date with use of industry-leading Order 11246, using the most up-to-date
software. statistical methods.

» Customized plan enhances results
through identification of problem areas,
action-oriented programs, and
placement goals.

» Defines goals and processes to drive
recruitment, selection, and promotions.

» Annual updates keep your organization

» Comprehensive — Provides conclusions in compliance.
in statistical as well as narrative formats. » Assists your organization with filing

EEO-1 Survey and VETS-100 Report.

» Saves management and human
resources time.

» Legally Compliant — Fulfills requirements
for credit unions that sell and redeem
U.S. Savings Bonds or act as a
depository for federal funds.

» Results-Driven — |dentifies placement
goals for various job groups.

Credit unions in the market for a way to improve or enhance their human resources
program have an all-star teammate in HRValue Group! More information
is available on the Web at www.hrvaluegroup.com.

Contact HRValue Group today to build your team, elevate performance, and achieve success!

Owned & Operated by the Credit Union System

866.923.HRVG(4784)



